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LOCAL GOVERNMENT SERVICES PAY AGREEMENT 2024/25

This advice note was last updated on 23 October 2024.

The Local Government Association has informed us that the National Joint
Council for Local Government Services (NJC) has agreed the new pay scales for
2024-25 to be implemented from 1 April 2024. Employers are encouraged to
implement this pay award as swiftly as possible.

Backpay for employees who have left employment since 1 April 2024. If
requested by an ex-employee to do so, we recommend that employers should
pay any monies due to that employee from 1 April 2024 to the employee’s last

day of employment.
The attached Annex lists the new pay scales for clerks and other employees

employed under the terms of the model contract including SCPs 50 and above.
These should be retrospectively applied from 1 April 2024.

Hourly rates have been calculated using the NJC agreed formula by dividing annual
salary by 52.143 weeks (which is 365 days divided by7) divided by 37 hours (the

standard working week).

For all spinal column points to 43, the agreed award was a flat payment of
£1,290 per annum. For the scale points above, the increase was 2.5%.
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